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THE UNIVERSITY OF

NEWCASTLE

AUSTRALIA




	
	REQUEST FOR REVIEW OF OUTCOME FORM

STAFF MEMBER APPLICATION FORM





	SECTION 1 – CLASSIFICATION REVIEW INFORMATION

	Surname:
	

	Given Name (s):
	

	Organisational Unit:
	

	Current Local Title of Position:
	

	Current HEW Level:
	

	
	

	SECTION 2 – REQUEST FOR REVIEW OF OUTCOME FORM

	This form has been designed so that you can expand any section to meet your needs. Detailed responses will assist the Inquiry Officer to examine your application.

	

	SECTION 3 – FOR ASSISTANCE

	Please contact Ms Jackie Fox, Employee Relations Officer, for information or assistance relating to the review process and details regarding this form. Your completed form should be returned to:

Ms Jackie Fox
Ph: 
492 18651

Employee Relations Officer

Fax:
492 16948
Human Resource Services
Email:
Jaclyn.Fox@newcastle.edu.au


	


	SECTION 4 – CRITERIA FOR EXAMINING APPLICATION

	In examining the review, the Inquiry Officer shall observe Clause 9 – Classification Structure and Review, and Clause 71 – Inquiry Officer, of the University of Newcastle General Staff Enterprise Agreement 2010.
The Clauses can be viewed via the following link:

http://www.newcastle.edu.au/service/employee-relations/general-staff-enterprise-agreement-2010.html


	

	SECTION 5 – GROUNDS FOR REVIEW

	Please check (X) to indicate the basis for your application.

 FORMCHECKBOX 

You believe the process of Classification Review was not followed.

 FORMCHECKBOX 

That the position is not, or will not be, appropriately classified in accordance with clause 9.1 of the General Staff Enterprise Agreement 2010.



	SECTION 6 – PROCESS

	Refer to Clause 9 and Clause 71 from the University of Newcastle General Staff Enterprise Agreement 2010. The Clauses can be viewed via the following link:

http://www.newcastle.edu.au/service/employee-relations/general-staff-enterprise-agreement-2010.html


	

	SECTION 7 – RELEVANT POSIITON INFORMATION

	1. Changes in Job Duties / Job Accountabilities 

	· 
Attach the current Position Description.
In the space provided below:

· Comment on changes in the duties or accountabilities required in this position compared to the current Position Description

· Indicate the percentage of the role that the change in work value represents



	


	2. Increase in work value 

	Provide specific examples of tasks undertaken that illustrate the increase in work value of the position.

	

	3. Rationale for change in work value 

	Indicate the reasons why you believe there has been a change in work value.

	

	4. Is there an ongoing need for the position to be performed at this work value level? 

	Is this an ongoing feature of the role or an occasional increase in workload value?

	

	5. Further detail 

	Include any further comments or information you see important for consideration in the review of this position, including comment on relevant aspects of the DWM criteria that you feel support your conclusions. The DWM secondary descriptors are available from the University website at: http://www.newcastle.edu.au/Resources/Divisions/Services/Human%20Resource%20Services/Employee-Relations/general-staff-secondary-descriptors.pdf


	


Applicant’s Signature: ……………………………………………………..…..
Date:       /     /     
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