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Many colleagues within the Faculty join us on individual projects, but the core group of
researchers is:

Professor John Burgess MEc (Syd), MA (Exeter), DipTertStud (NE), PhD
(Newcastle)

Professor Mark Bray BEc(Hons) (Syd), MA (Warwick), PhD (UNSW)

Dr David Collins BComm, MBA, PhD (Newcastle)

Dr John Lewer B.Com (UNSW), M.Com (UNSW), Grad Dip Ed (Sydney
Teachers’ College) PhD (Newcastle)

Dr Johanna Macneil BA (Melb), Grad.Dip.Ed.Psych. (Monash), MBA (Melb),
PhD (Melb)

Mr John Nolan BBus (Newcastle); BEdStud (Newcastle); MEdStud
(Newcastle); MLLR (Sydney)

Dr Shaun Ryan BA (Hons) MA (Hons) PhD(Syd)

Dr Peter Waring B.Com (Hons) (Newc) LLB (Hons) (Macq) PhD
(Newcastle)

Ms Jennifer Whittard B Bus (Hons) (Newcastle)

Key Research Projects Planned for 2008-2009

=

local labour market and ER developments — training; recruitment; remuneration;
disputes; agreement making; innovations

restructuring of work and workplaces within a regional context
high performance work systems

HRM practices of MNCs

workplace partnerships

industry clustering, information and network exchanges

HR planning in the health sector

MD and EEO at the workplace

leadership and organisational change

the labour process, voice and contingent work in the professions
industry differences in employment relations
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Research Interests of Individual Staff Members

Professor John Burgess

Employment arrangements, workplace development and employment restructuring.
Globalisation and Work in Asia. The Call Centre Industry. International Developments in
Temporary Agency Work.

Professor Mark Bray

Inter-industry comparisons of employment relations. Human resource management and
employment relations in multinational corporations. High performance work systems.

Dr David Collins

Place Management, Public Sector, Third Sector, MNC's - e.g. international HRM

Dr John Lewer

Organisational restructuring particularly closures, skill formation in internal and external labour
markets, regulation and work

Dr Johanna Macneil

High performance work systems (HPWS), institutional effects on HPWS, interest based
negotiation, HRM and employment relations in MNCs, national systems for fostering innovation,
workforce planning, national characteristics of employment relations systems

Past:
Benchmarking

John Nolan

Human resource management; performance systems; change management; job design and job
satisfaction; technology and learning

Dr Shaun Ryan

Ethnography, Global Unionism, Public Sector Reform, Work Organisation, Service Industries

Dr Peter Waring

Employment Relations, Corporate Governance, HRM, Labour Law

Jennifer Whittard

Broad research interests revolve around management and employees within organisational
contexts and the operation and regulation of employment relationships. Specific areas include
work and family interaction in organisations; Diversity management; Gender and work;
Managing an Ageing workforce; Training and career development; Health and finance sector
research; Strike action




Publications — Selection 2002-2007

This is a highly selective sample of the Group’s publications — there are many more fine
publications that are not listed. This list is designed to illustrate the research interests of Group
members, the types of journals in which they publish, and the collaborative nature of research
within the group.
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Work. London, Routledge.
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Lewer, J. and Waring, P. (2005) ‘Curiouser and curiouser: the federal Remuneration Tribunal’,
Journal of Australian Political Economy, Vol. 56.
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Relations: Industry Studies from Australia, (McGraw-Hill, Sydney, 2006)
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(McGraw-Hill, Sydney, 2006).

Waring, P and Lewer, J (2004) 'The Impact of Socially Responsible Investment on Human
Resource Management: A Conceptual Framework'’, Journal of Business Ethics, vol. 52,
No. 1 pp.99-108.
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Waring, P. (2008) Rethinking Directors' Duties in Changing Global Markets, Corporate
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