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The University of New England's Nursing courses can
extend or consolidate your career in specialty areas such
as critical care, trauma, perioperative and cardiac nursing,
mental health, women’s health, community health, dementia
care, palliative care, advanced clinical nursing and advanced
clinical education, clinical leadership and rural and remote
area nursing.

Tailor studies to suit your life. Choose to study either full time
or part time via distance education. We keep in close contact
with you via a range of communication channels and support

you with a vast array of materials and online resources.

UNE has been at the forefront of nurse education longer
than any other university in Australia. If you're ready
to take the next step in your nursing career, then
Postgraduate Nursing at UNE will really set you apart.
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Applications for study in 2012 are now open.
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WHAT ARE YOUR PLANS FOR

20127

If you want to improve your career prospects Our degrees are flexible and are designed to
in nursing and midwifery, a postgraduate degree match your lifestyle and career. You can expand
from the University of Newcastle will give you your knowledge and build on your qualifications
an edge in a competitive job market. at your own pace. All programs are available

. through online study.
Enhance your current degree with a: 9 ¥

To give your career the edge visit

= Master of Midwifery Studies www.postgradstudy.com.au

= Master of Applied Management (Nursing)
= Master of Nursing (Nurse Practitioner)

= Master of Nursing (Advanced Practice)

= Master of Mental Health Nursing

= Master of Mental Health Nursing (Nurse Practitioner)
‘F = Master of Public Health
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Boost your qualifications

Boost your career

Boost your private lifestyle

NURSES AND MIDWIVES - We want you!

Our focus is on making Hunter New England Local Health District the best place to work. We have
family friendly and flexible workplaces that take the time to care for our staff. We are a dynamic,
forward thinking organization which embraces research and education with our central interest on
the patient and their family.

As one of the largest districts within NSW, we have positions available in nursing, midwifery and
mental health. These range from permanent full-time, part time and for contractual and casual staff
in all fields and specialties across rural and metropolitan environments. You can choose your tree
change from vineyards to cattle, from equine to ocean.

Hunter New England provides services in major metropolitan and rural referral hospitals, community
settings, Multipurpose Centre’s and District Community Hospitals - the complete range of specialties
in nursing and midwifery roles.

The choices are endless, we would be happy to help you decide — and can provide you with great
information packs about every community!

Working for Hunter New England Health - What We Offer You!

. Hunter New England Health is a ‘values’ based organisation and an Employer of Choice that
values and promotes cultural diversity.

. A Culture of Excellence with emphasis on lifelong learning and professional development.

. An award winning Culture of Innovation. We have strong links with the internationally
renowned University of Newcastle, University of New England and the Hunter Medical
Research Institute — recognized for its world leading research.

«  Assistance with relocation and integration into the community, great salary packaging
opportunities and meal and entertainment allowance.

. Career succession and professional development opportunity and support

Register your expression of interest and one of our Nursing and Midwifery
consultants will contact you.

http://www.nursingjobs.com.au/vacancies-nonav/showjob.asp?jid=8878

Want lifestyle? Check out www.liveandworkhnehealth.com.au/work-in-nsw

To apply: http://nswhealth.erecruit.com.au/

Ms Karen Kelly,
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